The Baldwin Regulatory Compliance Collaborative

ACA Information Reporting:
Hypothetical Scenarios

wBRP

THE BALDWIN REGULATORY
CCCCCCCCCCCCCCCCCCCCCCC



ACA Information Reporting:

Hypothetical Scenarios

Part One: Introduction to Information Reporting Hypothetical Scenarios

Think of this document as your worksheet for evaluating and creating successful, accurate ACA
information reporting code sets for Lines 14-16 of IRS Form 1095-C (2022). Designed to provide
Applicable Large Employers (“ALE’s”) with a means by which to certify performance of certain
obligations contained within the ACA’s Employer Shared Responsibility Provisions (also known as
the “Employer Mandate”), the hypothetical information reporting scenarios incorporated herein
demonstrate proposed ACA information reporting responses reflective of the affordability,
minimum value, and minimum essential coverage standards.

For each of the following hypothetical scenarios, please first find a brief summary of factual
circumstances related to the scenario. Then, hypothetical Form 1095-C excerpts are incorporated,
guiding a practitioner through the accurate utilization of the IRS information reporting code sets
designed for Lines 14-16 of the Form 1095-C. Keep in mind there may be alternative reporting
methodologies for the hypothetical scenarios presented below and the code set examples utilized
herein are merely suggested inputs based on brief statements of fact. To the extent you have
additional questions, please contact your local service experience team members for consultation
and additional support.

Part Two: Hypothetical Reporting Scenarios

I. ON-GOING FULL-TIME EMPLOYEES AS OF JANUARY 1, 2022 (S:1 —
S:10)

1) Fulltime employee eligible January 1, 2022 (or earlier) and was offered
and elected MEC coverage, lowest cost plan option changes at renewal
(July 1 plan year). The Federal Poverty Level (FPL) Safe Harbor for the
remainder of the 2021 plan year is $105.51 ($12,880/12 X 9.83%). For
the 2022 plan year the FPL is $108.83 per month ($13,590/12 X 9.61%):

BRP

1 THE BALDWIN REGULATORY
COMPLIANCE COLLABORATIVE

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.



ACA Information Reporting:

Hypothetical Scenarios

EEdI] Employee Offer of Coverage [ Plan Start Month (Enter 2=digit number): 07|
cove ra ge All12 Months Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
offered to L e
T uiregecode) 1A
eql
dependentsand  |EEeee
Contribution (see
Spouse' |owest instructions) $ $ $ $ $ $ $ $ $ $ $ $ $
. . 16 Section 4980H
cost option Is < SeeFamorand
FPL d code, if applicable) 2C
an = Fr—T—
/]
satisfies FPL safe
harbor:
Coverage
offered to Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
A112 Manths Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependentsand it
i IE
required code)
Spouse, lowest 1 Engoes
equire
cost option Is > o M3 B3 B3 BM3 B3 B3 B0 20 B1200 5120 B120 120
FPL, and S |
ther Relief (enter
satisfies Rate of e fapuatel

Pay safe harbor:

cove rage Employee Offer of Coverage \ Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
A112 Menths Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
offered to e
required code) K
dependents and 15 Enpies
conditional ey 113 113 113 113 113 113 120 120 120 120 120 120
16 Section 4080H
coverage i |
codz. if appicatle)

offered to
Spouse, lowest
cost option is >

FPL, and
Satisfies rate of pay safe
harbor:
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Hypothetical Scenarios

2) Fulltime employee eligible January 1, 2022 and was offered and
enrolled in MEC for the remainder of the 2021 plan year ending June
30, 2022; waived coverage for the 2022 plan year beginning July 1,
2022; and lowest cost plan option changes at renewal (July 1) from
$113 to $120:

Coverage offered to
dependents and

Employee Offer of Coverage | Plan Start Month (Enter 2-digit number): 07
Spouse and lowest AWt | dan Feb Var Ao Vay Jure July g Sept ot Nov Deo
cost option for 2021 oo of
P o o o 1A 1A 1A 1A 1A 1A 1E 1E 1€ 1E 1E 1€
plan year satisfies FPL T
safe harbor. For 2022 oty |8 s s $ s s $ s TMBls  18s  M5g  Tsg Tig 115
plan year, lowest cost :Shg&s%:ﬂg:
option is > FPL and o, applcable 2 xC ©c o 2 ©c M M H H H H
satisfies Rate of Pay
safe harbor:
Coverage offered to
dependents and
Spouse for 2021 plan
year and satisfies Rate
of Pay safe harbor.
m Employee Offer of Coverage [ Employee's Age on January 1 Plan Start Month (enter 2-digit number)
Employee elects MW | Jan Feb War A Way June Iy g Sepl Oct Nov Dec
14 Offer of
coverage. For 2022 iq“'ﬂé,d"‘* IE IE IE IE IE IE 1K 1K 1K 1K 1K 1K
lan year, coverage 5 Englopes
P year, g
Required
offered to oy b3 b3 s3SI B3 B0 B0 a0 ka0 ki i
dependents and 16 Seston 4030H
i 53t fattorand bl bl bl 2 bl bl H H H H H H
conditional coverage et

offered to Spouse.
Employee waives
coverage. Lowest cost
option satisfies Rate
of Pay safe harbor:
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3) Fulltime employee eligible January 1, 2022 (or earlier) and offered but

waived MEC coverage, lowest cost plan option changes at renewal (July
1):

Coverage offered to Employee Offer of Coverage [ Plan Start Month (Enter 2-digit number): 07
A2 Months Jan Feb. Mar Apr May June July Aug Sept Oct Nov Dec
dependents and e e
required cods) 1A
Spouse, lowest cost et
option is < FPL, and ey b s s s $ s s s $ $ $ $ s
16 Section 4380H
satisfies FPL safe S
|code, It applicable)
ode, if applicable) 26
harbor:
Coverage offered to I Employee Offer of Coverage [Employee’s Age on January 1 Plan Start Month ({enter 2-digit number)
A112 Months Jan Feb Mar Apr May June July Aug ﬂem Oct MNov Dec
dependents and s e
fequied code) IE
Spouse, lowest cost 5 Empiojee
. . Esmnhuiiun(see
option is > FPL, and suctons) 13 13 13 13 13 13 120 120 120 120 120 120
6 Section 4930H
satisfies Rate of Pay e
ode, if apphcable)
safe harbor: o
Coverage offered to m Emplayee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digif number):
1)
d epen dents and — 112 Monlbs Jan Feb Mar Apr May June July Aug Sept Oct Mov Dec
oe Coverage (enter K
conditional coverage required code
offered to Spouse, it
. . Contribution (se2
lowest cost option is nstugtons) 13 13 13 13 13 13 120 120 120 120 120 120
tofr 16 S=ction 4980H
> FPL, and satisfies et | M
Other Relief (znter
Rate Of Pay Safe code, ff appicable]
harbor:
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4) Fulltime employee eligible January 1, 2022 (or earlier) but not offered
MEC coverage:

W]i Empioyee Offer of Eoueragﬂ | Plan Start Month (Enter 2-digit number): 07

AlizMorts | Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
14 Offer of

Coverage (snter

rwunrrsge ﬂt)da] H
15 Employes
Required
Contribution (ses

penston) 9 $ $ $ $ $ $ $ $ $ $ $ $

16 Saction 4880H
Safe Harbor and

Cther Relief ienter
code, f applicable)

5) Fulltime employee eligible January 1, 2022 (or earlier), MEC coverage is
offered to Spouse and dependents, and employee waives coverage
because it is not affordable:

200 Employee Offer of Coverafje | Plan Start Month Enter 2-diqit number): 07
AN12 Months Jan Feb Mar Apr May June July hug Sepf Oct Nov Dec

14 Offor of
Coverage (enter
roquited coda) 1E
T8 Empioyes
Required

Contriution sée | ¢ 300/g 300[¢ 3004 300[¢ 300jg 300/¢ 350]¢ 350§ 350§  350|¢  3s0fg 350
16 Saction 4880H
Safa Harbor and
Other Relef (enter
code, if applicabic)
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6) Fulltime employee eligible January 1, 2022 (or earlier); offered and
elected coverage; terminated mid-year; coverage through end of the
month terminated (e.g., July 31, 2022); lowest cost plan option changes
at renewal (July 1):

Coverage offered to Employee Offer of Coverage [Plan Start Month (Enter 2-digt number: 07
Al12 Months Jan Feb Mar Apr May. June July Aug Sept Oct Nov Dec
dependents and o e
equired code) 1A 1A 1A 1A 1A 1A 1A 1H H H 1H H
Spouse, lowest cost s e
. . ontribution (see
option is < FPL, and i[5 $ s $ s s s s s $ $ 5 $
6 Section 4980H
satisfies FPL safe bt et
harb ode, i applicable) 2C 2C 2C 2C 2C 2C 2C 2A 2A 2A 2A 20
aroor:
Coverage offered to U3 Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
A112 Marths Jan Feb Mar r M June Jul Al Oct Nov Dec
dependents and W om 2 " ' .
Caverage (enter IE IE IE IE IE IE 1E H H H H H
Spouse, lowest cost rEqured o)
13 E_mp\uyaa
option is > FPL, and ity
. g instructions) 13 13 113 113 113 13 120
satisfies Rate of Pay prvsarmp—
Safe Harbor and
safe harbor: Oiharﬂa;hg;?enmer x x x x x x x 2 2A » » A
code, if appfizable]

Coverage offered to W]] Employee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digit number):
A12 Wenkhs Jan Feb WMar Apr May June July Aug Sept Qct HNov Dec
dependents and TS
. Coveage enter K K K K K K K 1H 1H 1H 1H H
conditional coverage required coe)
15 Employee
offered to Spouse, R
etuetons] 113 113 113 3 13 113 120

lowest cost option is > :
16 Section 4880H
FPL, and satisfies Rate SateHarhorand x x x x x x x M) 2 2 2 b

Qther Relief (enter
code, if appicable)

of Pay safe harbor:
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Hypothetical Scenarios

ACA Information Reporting:

7) Fulltime employee eligible January 1, 2022 (or earlier) and offered and
elected coverage; terminated mid-year; coverage through date of
termination (July 15, 2022):

- R0 Employee Offer of Coverage Plan Start Month (Enter 2-digit 07
Coverage OfferEd to . Al12Months Jan Feb Mar Apr May [ anJun:r nn\lul'y 1 E:gnumbeﬂs«apt Qct Nov Dec
4 Offer of
dependents and T 1A 1A 1A 1A 1A 1A 1H 1H 1H 1H 1H 1H
Spouse, lowest cost it
ontribution (see
option is < FPL, and e s s s 5 s s s s s § 8
16 Section 4980H
satisfies FPL safe e B e
ode, fappcabl) x 2 x 2 x b 8 2 2 24 2 24
harbor:
Coverage offered to m Employee Offer of Coverage | Employee’s Age on January 1 Plan Start Month (enier 2-digit number):
depen dents and A1 Markhs Jan Feb Mar Apr May Jung Jy Aug Sept Oct Nov Dec
14 Offerof
Coa E | E | E | E | E | E | #H | | | H | |
Spouse, lowest cost :WE”“"W"E-‘
mplojes
option is > FPL, and iy S
. pe instructions) 13 113 13 13 13 113
satisfies Rate of Pay prr——
safe harbor: STEMRQF?@TE. X x X LY X LY B 3 b 2 P A
code, ff apphcable)
Coverage offered to Employee Offer of Coverage | Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
depend ents and T 312 Mants Jan Feb Mar Apr May Jung July Aug Sept Oct hov Dec
conditional coverage anaggzm IK IK IK IK IK IK H H H H H 1H
required codz)
15 Empl
offered to Spouse, i
Contrbuson (se2
lowest cost option is > e M3 gM3  §MM5 M g3 g
18 Sction 4830H
FPL, and satisfies Rate g:ﬁﬁ;;:g;;g;;ﬂ b8 bi§ bi§ Pl Pl bl bli bl 4 4 2 b/
of Pay safe harbor: e Tped
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ACA Information Reporting:

Hypothetical Scenarios

8) Fulltime employee eligible January 1, 2022 (or earlier) and offered but
waived coverage; terminated mid-year; coverage offered through end
of month terminated (July 31, 2022); lowest cost plan option changes
at renewal (July 1):

Coverage offered to Employee Offer of Coverage [Plan Start Month Enter 2-digit number 07
A2 Months. Jan Feb Mar Apr May, June July Aug Sept Oct Nov Dec
dependents and Bk
required code) 1A 1A 1A 1A 1A 1A 1A 1H H 1H 1H 1H
Spouse, lowest cost et
Gontributon (ses
option is < FPL, and instructions) i $ $ $ $ $ $ $ $ $ $ $ $
< L
satisfies FPL safe e o e
code, f applcable) 26 26 2G 2G 2G 2G 20| 2A 2A 2A 2A 2A
harbor:
art mployee Offer of Coverage mployee’s Age on January lan Start Month (enter 2-Gigit number).
Coverage offered to XA Employee Offer of C Employee’s Age on January 1 Plan Start Month
MfMonts | 4 Feb W W J I A Oct M Dec
dependents and T L : w | oy | e |l w | s E ot
s | ¢ t glm:geu[”rem‘er IE IE IE IE IE IE 1E 1H 1H 1H 1H 1H
ouse, lowest oS .
p ! 13 Employze
option is > FPL, and Requred
o ' ey R S I XA N O AR P
satisfies Rate of Pay 16 Secion 920K
Sate Harbor and
safe harbor: ot Mo| M | oM | | M| M| M| A | A | | A | A
code, if appheable)

Coverage offered to m Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digit number):

dependents and A112 Mohs Jan Feb Mar Apr May June July Aug Sept Oct hov Dec
14 Offerof

conditional coverage i:ﬁ:gemer IK K K IK IK K K H 1H 1H H 1H

offered to Spouse, i
Cantiy

lowest cost option is > o f3 BM3 SM3 B3 B3 M3 M0

. 16 Secion 4080H

FPL, and satisfies Rate Frabi H | H | M| M| M| M| M| A A AN R

code, if applicable)

of Pay safe harbor:
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ACA Information Reporting:

Hypothetical Scenarios

9) Fulltime employee eligible January 1, 2022 (or earlier) and offered but
waived coverage; terminated mid-year; coverage offered through date
terminated (July 15, 2022):

Coverage offered to [T} Employee Offer of Coverage | Plan Start Month (Enter 2-digit number): 07
A2 Months Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and bt Ofer ot
e 1A 1A 1A 1A 1A 1A TH H 1H 1H 1H 1H
equired code)
Spouse, lowest cost REam
. . equires
option is < FPL, and ot e g s $ $ $ $ 5 $ $ $ $ $ $
satisfies FPL safe 15
Othir Fg;.\ \eir [g.c\tev
harbor: ok, F aplicabe) % 16 26 26 26 2 3 P 24 A 2A 2A
coverage offered to Employee Offer of Coverage [Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
A2 Marihs Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and g‘:ugzegem[;mr E | e | E | E | E | E | M| W | H]| W | H]| H
Spouse, lowest cost :
POLSE, e
option is > FPL, and . 1B k3 k3 ki b
. g 16 Section 49804
satisfies Rate of Pay P M| M | M | M | M | M | B | M | A | WM | A | A
Safe harbor: code, if apphcable)
Coverage offered to
g m Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digit number)
dependents and uiNahs | Jan Feb Mar A May June diy A St Oct Hov Dec
14 Offer of
conditional coverage g:ﬁggéhnﬁr K | K | K | K | K | K | H | H | H | H | H | H
offered to Spouse, et
_Cnntrih_uﬂun (£
lowest cost option is T:;umns;gw 13 13 13 13 113 13
eetion
> FPL, and satisfies A Mol M | M | M| M| M| B | o | A | oA | A | oA
codz, ff applicable)
Rate of Pay safe
harbor:
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ACA Information Reporting:

Hypothetical Scenarios

10) Fulltime employee eligible January 1, 2022 (or earlier) but not offered
coverage; terminated mid-year (e.g., August 13, 2022):

=X Erployes Offer of Coverage ' { Plan Start Month e 2-01 numoer,
NiMhs | Jan Fab Ve | Ier My | dwe | My | Aw | S¢t | Oa N | D

1‘ Ofter of
nasdcs | 1M

15 Empioga
Raguirad
Cortributk
| B 5 § k K K ks 3 ; 3 5 & &
16 Soction 4080H
Saks Hator nd
Cther Ralief jentar

ook Fiapplonty 2B 2A 2A 2A 2A
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ACA Information Reporting:

Hypothetical Scenarios

Il. FULL-TIME EMPLOYEES HIRED IN 2022 (S:11 —S:12)

11) Fulltime employee eligible January 1, 2022 (or earlier) and was
offered and elected MEC coverage, lowest cost plan option changes at
renewal (July 1 plan year):

Coverage offered to [Z3l] Employee Offer of Coverage [ Plan Start Month (Enter 2-digit number): 07]
A2 Menths Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and Spouse, et
p P ! e H H H H H H H 1A 1A 1A 1A 1A

lowest cost option is < FPL,  |& 5=

and satisfies FPL safe el ; ; . . . . . . : : . :
16 Section 4980H
harbor: S ekt e
code, if applicable) 2A 2A 2A 2A 20 2D 20 2C 2C 2C 2C 2C

[ELl Empioyee UITer or Loverage [ Plan Start Month {Enter 2-digit number):~ 07
coverage OfferEd to A2 Months Jan Feb Mar Apr May June July Aug Sept QOct Nov Dec

14 Offerof
dependents and Spouse, o g Mo ow | w | w | w | ow | m | i | e | e |

required code)

15 Employes

lowest cost option is > FPL,  Reaund
bormiagll s s s s s s s s msg s mslg  mslg 14

and satisfies Rate of Pay
16 Section 4980H
fe harbor: e ke
safe harbor: code, i applicable) 2A 2A 2A 2A 20 2D 2D 2C 2C 2C 2C 2C
Coverage offered to ZZX Employee Offer of Coverage ‘ { Plan Start Month (Enter 2.t rumberl: 07
Al 12 Menths Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and conditional o=
equired cods) H H H H H H H 1K 1K 1K 1K 1K
coverage offered to Spouse, & Enoe
equired
lowest cost option is > FPL,  pawra L O R L R A A L L L
v B Section 4380H
and satisfies Rate of Pay e taborand
ode, if applicable) 2A 2A 2A 2A 2D 2D 2D 2C 2C 2C 2C 2C
safe harbor:
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ACA Information Reporting:

Hypothetical Scenarios

12) Fulltime newly hired during 2022 (e.g., May 20, 2022) and offered
coverage subject to 60 day waiting period; waived coverage (applies
to both monthly and look-back measurement method):

EZ] Employee Offer of Coverage | Plan Start Month (Enter 2-digit number): 07
coverage OfferEd to Al12 Months Jan Feb Mar Apr May. June July Aug Sept QOct Nov Dec
4 Offer of
dependents and Spouse, e H H H H H H H 1A 1A 1A 1A 1A
lowest cost optionis < FPL, ™
..cnmb_ulian (se2
and SatiSfiES FPL safe jnstructions) 5 $ $ $ $ $ $ $ $ $ $ $ $
6 Section 4980H
harbor: Sl e,
ode, # apolcable) 20 2A 20 2A 2D P 2D 26 26 26 26 20
Coverage offered to Employee Offer of Coverage | Plan Start Month (Enter 2-digit number): 07
Al12 Months Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and Spouse 14 Ofrof
P pouse, s H H H H H 1H H 1E 1E 1E 1E 16
lowest cost optionis > FPL, |1 Bl
- Cortribion cce 115 115 115 115 115
and satlsfles Rate of Pay instructions) 5 $ $ $ $ $ $ $ $ $ $ $ $
16 Section 4930H
safe harbor: A
cods, f applcabl) 24 2A 2A 2 b)) P 2D H M M M M
Employee Offer of Coverage [ Plan Start Month (Enter 2-digit number): 07
coverage Offered to Al'12 Menths Jan Feb Mar Apr May. June July Aug Sept Qct Nov Dec
dependents and conditional ok
requred code) H 1H H H H H H 1K 1K 1K 1K 1K
coverage offered to Spouse, ™
L Contiton 522 115 115 115 115 115
lowest cost optionis > FPL, [ K b $ s $ 3 3 3 $ $ s s s
- [Shcrisibsec
and satisfies Rate of Pay Ot i e
cade, eppliceble 2A 2A 2A 2A pi) Pl Pl H M M M M
safe harbor:

BRP

12 THE BALDWIN REGULATORY
COMPLIANCE COLLABORATIVE

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.



ACA Information Reporting:

Hypothetical Scenarios

IIl. EMPLOYEE TRANSFERS TO/FROM PART-TIME STATUS (S:13-S:15)

13) Fulltime employee eligible January 1, 2022 (or earlier) and offered
and elected MEC coverage; transferred to PT benefit ineligible status
mid-year (e.g., September 1, 2022); monthly measurement method;
offered COBRA that is unaffordable; lowest cost plan option changes
at renewal (July 1):

Active coverage offered to Employee Offer of Coverage [ Plan Start Month (Enter 2-digit number): 07
Al12 Months Jan Feb Mar Apr May. June July Aug Sept Qct Nov Dec
dependents and Spouse 18 Ofrck
P ] p. ! e 1A 1A 1A 1A 1A 1A 1A 1A 1E 1E 1E 1€
lowest cost option is < FPL, o e
L Contribution (sse 450 450 450 450
and satisfies FPL safe o $ s $ B $ 5 $ $ ls s $ $
16 Section 4980H
harbor. All enroll and s et
cods, f pplcabe 2 2 2 ¢ 2 2 2 2 28 28 28 28
offered COBRA:
X m Employee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digit number)
Active coverage offered to Wil | dan Feb Var ™ Wy | dme | iy g Sl ot Nov Dee
dependents and Spouse, e e "
) ) required code)
lowest cost option is > FPL, 15 Enplogee
o Reuu\_ren_
and satisfies Rate of Pay i TR L SR e SR e s s sl s e
safe harbor. All enroll and 16 e 604
ate Hartor an 2C 2C 2C 2C 2C 2C 2 20 2B 2B 2B 28
offered COBRA: e
Coverage offered to Employee Offer of Coverage | Employee’s Age on January 1 Plan Start Month (enter 2-digil number)
dependents and T A1 Marlhg Jan Feb Mar Apr May Jung July Aug Sept Oct Nov Deg
conditional coverage g;ﬁzgem[ﬁrgf K K K K K K 1K 1K 1C 1C 1C 1C
offered to Spouse, lowest e
Contr
cost option is > FPL, and oy 11 BHY B BT M3 BMY | st | 20 | S50 | §450 | 5450 | 5480
satisfies Rate of Pay safe St
v Errreta 2 |2 | ¢ || x| X | K| x| B|B| BB
harbor. EE, dependent cade, f appicabe]

enroll and offered COBRA:

BRP
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ACA Information Reporting:

Hypothetical Scenarios

14) Part-time employee; transferred to fulltime status mid-year (e.g.,
August 15, 2022); monthly measurement method; offered and elected
coverage effective 1st of the month following 60 day waiting period:

JLEALY EMproyee UTier o Loveraye | Plan Start Manth [Enfer 2—d|g\tnumber) 07
coverage OfferEd to All 12 Months Jan Feb Mar Bor May, June July Aug 11 Oct Nov Dec
dependents and Spouse Cors e
! qug%m) H H H H H H 1H 1H 1H 1H 1A 1A
. . 15 Empl
lowest cost option is < FPL, Eﬁ%wf
noution (see
‘o $ $ H $ $ $ $ $ $ $ $ $ $
and satisfies FPL safe i
116 Saction 4980H
harbor: 8??%?'&?@?.%”“%
' cod Tappicabe B | B | B8 | 8 | B8 | 8| 8| | | 2| x| x
Coverage offered to ﬁ Employee Offer of Coverajje | Plan Start Month (Enter 2-digit number) 07
Al12 Months Jan Feb Mar Apr May, June July Aug 11 QOct Nov Dec
dependents and Spouse, g e
. . raquired code) H 1H H H H H 1H 1H 1H 1H 1E 1E
lowest cost optionis >FPL, e
o Contribution (sea 15 114
and satisfies Rate of Pay oy 88 8 s s 8 s s s g s Mg
6 Saction 4350H
safe harbor: e ek
puds, i appicable) 28 2B 2B 28 28 2B 28 20 0 20 2C 2C
I Erployee Offer of Coveraie [ PlaitStart Mafith (Exfet 2t uberl 07
Coverage Offered to All12 Months Jan Feb Mar Apr May, June July Aug Sepﬂ Oct Nov Dec
at 14 Offer of
dependents and conditional Cowes i ol w  w ! w ! w ! w ! w !l w ] w ] w ! ow | w
coverage offered to Spouse, s
. . Contribution (sea 15 15
lowest cost option is > FPL, nsinctons] [ $ $ $ $ $ $ $ $ $ $ $ $
- e
(Cither Ralief i
and satisfies Rate of Pay et ® | 8 | 8| 8| 8| 8| B8] 20| o] | x| x

safe harbor:

BRP
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ACA Information Reporting:

Hypothetical Scenarios

15) Fulltime employee eligible January 1, 2022 (or earlier) and who is in
an ongoing measurement period); offered and elected MEC coverage;
transferred to part-time benefit ineligible status mid-year (e.g.,
September 1, 2022); offered COBRA that is unaffordable; look-back
measurement method with one-time mid-year election; lowest cost
plan option changes at renewal (July 1):

Active coverage offered to [Z] Employee Offer of Coverage [ Plan Start Month (Enter 2-digit number): 07
All12 Months Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and Spouse, 14 Oferof
lowest cost option is < FPL e W[ A | A | o | | 1A | 1A | oA |t |t | e |
4 15 Employes
. g Required
and satisfies FPL safe Cortrbt
Pl s s s s s s s g dsolg s 450
harbor. EE, spouse, Iy
I8 [arpor an
Other Relief (s
dependents offered cae. 4kt € | x| x| x| x| x| x| x Pl
COBRA:
Active coverage offered to
dependents and Spouse, X0 Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digil number)
. . A1 enlh Ji Feb [ M J Ji Al Oct il Dec
lowest cost option is > FPL, o o : | A oy | e | My w_| Sl s =
Lo Coverage [enter 1E
and satisfies Rate of Pay requred o)
15 E!'np\uyea
safe harbor. EE, spouse, B e
d d | netucions) 113 1 113 113 113 1 B 5120 | 5450 | 5450 | 5450 | 450
ependents elect coverage pres—
and offered COBRA: e s e X | x| x| X | x| X || X 28
code, if applicable)

Coverage offered to m Employee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digit number):
dependents and A2 Warihs Jan Feb Mar Apr May Jung July Aug Sept Oct Nov Dec
14 Offer of
conditional coverage gm:gﬂ;rﬁr IK 1K K [ 1K 1K 1K 1K 1C 1Cc 1 1C
offered to Spouse, lowest B
. . Contribufi

cost option is > FPL, and oty 051 B S BB B s120 | st | ss0 | sem0 | sam0 | sam

s g 18 Section 4080H
satisfies Rate of Pay safe s fpﬂﬁgm . 1 2 2 2 % 1 2 1 %
harbor. Only EE and code, if appicable]
dependents elect coverage
and offered COBRA:
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ACA Information Reporting:

Hypothetical Scenarios

IV. LOOK-BACK MEASUREMENT METHOD AND VARIABLE HOUR
EMPLOYEES (S:16-S:18)

16) Newly hired variable hour employee completes 12-month initial
measurement period under look-back measurement method on April
30, 2022; eligible for coverage effective June 1, 2022; offered and
elected coverage:

Employee Offer of Coverage [ Plan Start Month Enter 2-digit number): 07
A2 Months Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
Coverage offered to o
required cods) 1H H H H 1H 1A 1A 1A 1A 1A 1A 1A
dependents and Spouse, oo
lowest cost option is < oy (8 S T T N T . O
FPL, and satisfies FPL tamard
Other Relief (enter
safe harbor: code, f applicable] 20 20 20 2D 20 2C 2C 20 2C 2C 2 2C
Coverage offered to Employee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digit number):
112 Wenths Jan Feb Mar Apr May June July Aug Sept QOct Hov Dec
1t Oer of
dependents and Spouse, Comasioe o W | W | oW | W | B[R E | B E | E|
lowest cost option is > pr——
. g Required
FPL, and satisfies Rate of ok
' g M| st | st | st | st0 | st | st
Pay safe harbor: 16 Secion 4220H
g:;zﬁ;;ﬁg;;;%e, 20 20 20 0 0 & 2 2 2 2 2 2
code, if applicable)
Coverage offered to I Employee Offer of Coverage | Employee's Age on January 1 Plan Start Month (enter 2-digit number):
A2 Manths dan Feb Mar Apr May June July Aug Sept QOct hov Dec
dependents and ITy=rs
Coverage ener 1H IH IH H H IK 1K 1K 1K 1K 1K 1K
conditional coverage :*:”E"*‘jlm'
mplayes
offered to Spouse, Reqied o
| t cost option i inshuctons) 113 $120 | 120 | M2 | $120 | S0 | $120
owest cost option Is > PE———
FPL, and satisfies Rate of gﬁ;;“;;ﬁg;f;‘;ir 20 0 0 0 0 2 2 2 2 2 2 2
code, if appficable)

Pay safe harbor:

BRP
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ACA Information Reporting:

Hypothetical Scenarios

17) Ongoing variable hour employee (e.g., hired August 5, 2017) and
completes standard measurement period for 2022 plan year under
look-back measurement method on April 30, 2022; eligible for
coverage effective July 1, 2022 (first day of 2022 plan year/ stability
period) (example); lowest cost plan option changed at renewal (July 1,
2022); offered and enrolls in coverage:

Coverage offered to I3 Employee Offer of Coverage [Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
12 Monts Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
dependents and T4 O ol
Exj;:geoge;;f 1H IH IH IH IH IH 1A 1A 1A 1A 1A 1A
Spouse, lowest cost 1 erpore
. . i
option is < FPL, and Contioulon(see o
1 H 16 Section 4980H
satisfies FPL safe Frbis 2B 28 28 2B 28 2B 2C 2c 2 2c 2 o
harbor: cade, if applicable)
Coverage offered to IEEXd Employee Offer of Coverage [ Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
dependents and All 12 Monts Jan Feb Mar Apr May June July Aug Sept QOct Now Dec
14 Offer of
Spouse, lowest cost Corrage H H H H H H 1E 1E 1E 1E 1E 1E
- 15 E
option is > FPL, and gea:%ﬂe:
ontribution (see
satisfies Rate of Pay instructions) ] $120 $120 $120 $120 $120 $120
18 Section 4980H
safe harbor: SaleHareorand 28 28 28 28 28 28 2c 2 2c 2 2c 2¢
code, if applicable)
Coverage offered to Employee Giter of Coverage * [Employee's Age on .Ilanuary 1 Plan Start Month (enter 2-|I:Ii5|'t namber:
12 Moeirs Jan Fab Mar hpr My June July Aug Sapt Oat Mov D
dependents and woed
P . o phrg 1H 1H H 1H 1H 1H 1K 1K 1K 1K 1K 1K
conditional coverage Y —
Flaquned
offered to Spouse, e il 3 3 3 3 3 3 E oo 1mf 1208 1208 1zf 130
o . B8 Bt 4080H
lowest cost optlon Is > a:m;_: . . . . . . . . .
. e cote f sppieating 2 2 2 2 i E 2C 2C 2C C | C
FPL, and satisfies Rate =

of Pay safe harbor:

BRP
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ACA Information Reporting:

Hypothetical Scenarios

18) Ongoing variable hour employee (e.g., hired August 5, 2017); standard
measurement period for 2022 plan year under look-back
measurement method on April 30, 2022; eligible for coverage
effective July 1, 2022 (first day of 2022 plan year/ stability period)
(example); offered but waived coverage:

Coverage Employee Offer of Coverage [Employee’s Age on January 1 Plan Start Month (enter 2-digit number);
offered to e —_— AlZMoalts | Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec
Coverage (enter 1H IH IH IH IH IH 1A 1A 1A 1A 1A 1A
dependents required cade)
15 Emplayee
and Spouse, Required

Contribution (see
| Instructions)
owest cost 18 Section 4980H

option is < iver el (anter 8 B 3 Pr) Pr] pr] 2G 26 26 26 26 26
code, if applicable)

FPL, and

satisfies FPL

safe harbor:

Coverage
offered to
dependents I Employee Offer of Coverage [Employee’s Age on January 1 Plan Start Month (enter 2-digit number):
All12 Months Jan Feb Mar Apr May June July Aug Sept Oct MNov Dec

and Spouse, Corage erer 1H H H H H H 1E 1E E 1E 1E 1E

required code)
lowest cost 15 Employee

tion is > Camtuion(
ntribution (see

option is instructions) 5] $120 $120 $120 $120 $120 $120
FPL, and 18 Seclion 4980H

Safe Harbor and

2B 2B 2B 2B 2B 2B 2H 2H 2H 2H 2H 2H
satisfies Rate pioonitaton
of Pay safe
harbor:
Coverage m Employes Dlllar of Coverage I [ Empleyes’s Age on .Ilmua'y 1 Plan Start Month jenter 2-||-.1i5n numbser):
&l 12 Mo Jan Fab Mar ApT May ) July ALg St Ot ov Dac

offered to ol |

e ey 1H 1H 1H 1H 1H 1H 1K 1K 1K 1K 1K 1K
dependents 5 Ervieae
and —— b 3 3 3 3 3 5 k 200 s 120 10k 10k 120
conditional ey

Cttvae Pl jarae _— _— - -
coverage cote f apieati el 2B 2B B B - B 2B 2H 2H H H 2 2
offered to
Spouse,

BRP
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ACA Information Reporting:

Hypothetical Scenarios

Part Three: Additional Resources

In closing, please note that a variety of public and private informational resources are readily
available to assist employers in the performance of their ACA reporting-related obligations arising
under Sections 6055 and 6056. To that end, following please find several internet links which
navigate to resources that are published and maintained by the IRS, offering guidance to direct an
employer’s performance of ACA related obligations arising under the employer mandate,
including the employer’s annual information reporting requirements.

TABLE TWO:

Employer Information Reporting Resources

Resource Topic: Internet Address:

2022 IRS Instructions for Forms 1094-C https://www.irs.gov/pub/irs-

and Form 1095-C: dft/i109495c--dft.pdf

IRS Form 8809 (Application for Extension  https://www.irs.gov/pub/irs-

of Time to File Information Returns): pdf/f8809.pdf

IRS Guide to Employer Information https://www.irs.gov/affordable-care-

Reporting: act/employers/information-reporting-by-
applicable-large-employers

Published Treasury Department Final https://www.govinfo.gov/content/pkg/FR

Regulations (Information Reporting of -2022-12-15/pdf/2022-27212.pdf

Health Insurance Coverage):

BRP

19 THE BALDWIN REGULATORY
COMPLIANCE COLLABORATIVE

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.


https://www.irs.gov/pub/irs-dft/i109495c--dft.pdf
https://www.irs.gov/pub/irs-pdf/f8809.pdf
https://www.irs.gov/affordable-care-act/employers/information-reporting-by-applicable-large-employers
https://www.govinfo.gov/content/pkg/FR-2022-12-15/pdf/2022-27212.pdf

Performance
Notes and
Summary of
Administration

wBRP

THE BAI.DWIN REGU[A‘IORY




NOTES

21

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.




NOTES

22

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.




MEET THE BALDWIN REGULATORY
COMPLIANCE COLLABORATIVE

Nicole L. Fender

Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Nicole.fender@capgroupfinancial.com
LinkedlIn:
https://www.linkedin.com/in/Nicole-
Fender-3b2341231

Caitlin M. Hillenbrand

Associate Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Caitlin.Hillenbrand@ahtins.com
LinkedIn:
https://www.linkedin.com/in/caitlin-m-
hillenbrand-9532ba3b/

Bill Freeman

Associate Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
bill.freeman@ahtins.com

LinkedIn:
https://www.linkedin.com/in/bill-
freeman-cebs-alab625/

Richard Asensio

Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
richard.asensio@burnhambenefits.com
Linked In:
https://www.linkedin.com/in/richard-

asensio-183ab112/

Stephanie Hall

Associate Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Stephanie.hall@rbabenefits.com
LinkedIn:
https://www.linkedin.com/in/stephanie-

hall-75a99a178/

Paul Van Brunt

Associate Director

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Paul.vanbrunt@bks-partners.com
LinkedIn:
https://www.linkedin.com/in/paul-van-

brunt-a1297326/

Jason N. Sheffield

National Director of Compliance

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Jason.Sheffield@baldwinriskpartners.com
Linked In:
https://www.linkedin.com/in/Jason-
Sheffield-47691080

Natashia Wright

Compliance & Technology Integration
Manager

The Baldwin Regulatory Compliance
Collaborative

Baldwin Risk Partners
Natashia.wright@insgroup.net

Linked In: https://www.linkedin.com/
in/natashia-goudeau-wright-822a4923/

@BRP

THE BALDWIN REGULATORY
COMPLIANCE COLLABORATIVE

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.


mailto:Nicole.fender@capgroupfinancial.com
https://www.linkedin.com/in/Nicole-Fender-3b2341231
mailto:Caitlin.Hillenbrand@ahtins.com
https://www.linkedin.com/in/caitlin-m-hillenbrand-9532ba3b/
https://www.linkedin.com/in/bill-freeman-cebs-a1ab625/
mailto:Stephanie.hall@rbabenefits.com
https://www.linkedin.com/in/stephanie-hall-75a99a178/
mailto:paul.vanbrunt@bks-partners.com
https://www.linkedin.com/in/paul-van-brunt-a1297326/
mailto:Jason.Sheffield@baldwinriskpartners.com
https://www.linkedin.com/in/Jason-Sheffield-47691080
mailto:Natashia.wright@insgroup.net
mailto:richard.asensio@burnhambenefits.com
https://www.linkedin.com/in/richard-asensio-183ab112/

QUESTIONS, COMMENTS &
ADDITIONAL INFORMATION

Nicole Negvesky, GBDS

National Managing Director
Employee Benefits Group | Baldwin Risk Partners
Telephone: 813.515.0954 | Mobile: 571.264.6050

Nicole.Negvesky@baldwinriskpartners.com
https://www.linkedin.com/in/nicole-negvesky-

357bb2a/

Jason N. Sheffield, J.D.

National Director of Compliance

The Baldwin Regulatory Compliance Collaborative
Baldwin Risk Partners

Telephone: 404.662.7247
Jason.Sheffield@baldwinriskpartners.com;
https://www.linkedin.com/in/Jason-Sheffield-
47691080

@BRP

THE BALDWIN REGULATORY
24 COMPLIANCE COLLABORATIVE

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.


mailto:Jason.Sheffield@baldwinriskpartners.com
https://www.linkedin.com/in/Jason-Sheffield-47691080
mailto:nicole.negvesky@baldwinriskpartners.com
https://www.linkedin.com/in/nicole-negvesky-357bb2a/

About BRP

BRP is an award-winning, entrepreneur-led, and inspired insurance
distribution holding company delivering solutions that give our clients the
peace of mind to pursue their purpose, passion, and dreams. Our family
of firms’ best-in-class resources and diverse portfolio of services are
innovating the industry by taking a holistic and tailored approach to
insurance and risk management.

Our vision and purpose currently reach 3,300+ colleagues and 1.2+
million clients throughout the nation. Our growth path includes geographic
representation across the U.S., expanded value propositions, and new

I|.nes of insurance to meet the needs of evolving lifestyles and business THE BALDWIN REGULATORY
I’ISkS. COMPLIANCE COLLABORATIVE



