


TABLE ONE

IRS Form 1095-C – Line 14 Code Set

Code Utilization 

1A

Qualifying Offer: MEC = 60%+ MV offered to FTEs w/EE contribution for self-only coverage 
equal to or less than 9.83% (plan years beginning in 2021) or 9.61% (plan years beginning in 
2022) of the individual Federal Poverty Level (“FPL”), and an offer of coverage of no less 
than MEC to the spouse and any dependent(s). Only applicable to the extent it satisfies the 
FPL safe harbor. 

1B MEC providing MV offered to EE, but excluding spouse and dependent(s).

1C MEC providing MV offered to EE and dependent(s), but excluding an offer to spouse. 

1D
MEC providing MV offered to EE and MEC offered to spouse, but excluding an offer to 
dependent(s). 
Caution: To the extent spousal offer of coverage is conditional, utilize Code 1J.

1E
MEC providing MV offered to EE and MEC offered to spouse and dependent(s). 
Caution: To the extent spousal offer of coverage is conditional, utilize Code 1K.

1F
MEC NOT providing MV offered to EE, EE & spouse or dependent(s), or EE, spouse & 
dependent(s). 

1G
EE did not satisfy FTE status during any month of the year and enrolled in self-insured 
coverage in one or more months during the same year (must apply for entire year or 
inapplicable to any individual month within such year).

1H
No offer or offer of non-qualifying coverage (i.e., not MEC) to the EE (applicable for any 
month in which the individual was not an EE, e.g., months during which EE was a COBRA 
eligible individual). 

1I Do not populate. Reserved for future use.

1J
MEC providing MV offered to EE and MEC offered to spouse on a conditional basis, but 
excluding an offer to dependent(s). 

1K
MEC providing MV offered to EE and MEC offered to dependent(s) and spouse, but offered 
to spouse on a conditional basis. 

1L – 1U Only applicable to offers coverage for Individual Coverage HRAs.

IV – IZ Do not populate. Reserved for future use. 
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TABLE TWO

IRS Form 1095-C – Line 16 Code Set

Code Utilization 

2A EE not employed during any day of month (inapplicable to termination month).

2B

(1) EE not an FTE during any day of month, and, if offered, EE not enrolled during any day 
of the month.

(2) EE was FTE during any day of month, and coverage (or qualifying offer of coverage) 
terminated prior to the last day of month due to termination of employment.

2C

EE offered and enrolled in qualifying coverage for entire month. Inapplicable if Line 14 is 
populated with Code 1G, if the EE enrolled in non-qualifying coverage (not MEC), or if EE 
was a terminated EE and was enrolled as a COBRA qualifying individual or as a participant in 
other post-employment coverage. 

2D
EE was ineligible to enroll because the individual was in a Section 4980H(b) Limited Non-
Assessment Period during the month (e.g., measurement period, waiting period, or bona 
fide orientation period).

2E
Code applied respecting applicability of the multiemployer interim relief rule (applicable 
union trust). Utilized notwithstanding the applicability of Codes 2C, 2F, 2G, or 2H.

2F
Form W-2 safe harbor utilized to satisfy affordability pursuant to Section 4980H (applicable 
only to the extent such code is utilized respecting all months of the reporting year). 

2G

Federal Poverty Line safe harbor utilized to satisfy affordability pursuant to Section 4980H.

[For 2022: Calendar year plan: $103.15; non-calendar year plans beginning in 2022 
($13,590): $108.83/month].

2H Rate of pay safe harbor utilized to satisfy affordability pursuant to Section 4980H.

2I Do not populate. Reserved for future use. 

2

© 2022 Baldwin Risk Partners. All rights reserved. Proprietary and Confidential. For Baldwin Risk Partners and Baldwin Risk Partners client use only.



Cost of EE-only medical 
coverage is less than or 

equal to $103.15/month 
(for calendar year plan). 



Cost of EE-only medical coverage 
(or lowest cost option) is greater 

than $103.15/month. 



2C 2F 2H

1E
1K or 

1J
1B, 1C
or 1D 

Coverage offered to EE 
& spouse (not 

conditionally) & 
dependents



Coverage offered to 
EE & excluding 
spouse and/or 

dependents



Coverage offered to EE, 
and spouse 

(conditionally) and/or 
dependent(s)



Lowest Cost EE Only Coverage



Enrolls



Waives



Note: 
No input code if 

unaffordable or if Code 1J is 
utilized 

1A

2C 2G

Offer of 

Coverage 

(Line 14)

Cost of 

Coverage 

(Line 15)

Enrolls



Waives



Affordable 

Coverage 

(Line 16)

Blank

Employee IS Offered Coverage During Month:
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Employee IS NOT Offered Coverage During Month:

1H

Leave 
Blank



1G

Employee IS NOT
offered coverage for 

the month



Employee is part-time or is not 
employed during any month and 

IS offered coverage through a 
self-insured plan



Leave 
Blank



 Line 14 →

 Line 15 →

 Line 16 →2A, 2B 

or 2D
Blank
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Performance 

Notes and 

Summary of 

Administration 
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Nicole L. Fender
Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Nicole.fender@capgroupfinancial.com
LinkedIn: 
https://www.linkedin.com/in/Nicole-
Fender-3b2341231

Caitlin M. Hillenbrand
Associate Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Caitlin.Hillenbrand@ahtins.com
LinkedIn: 
https://www.linkedin.com/in/caitlin-m-
hillenbrand-9532ba3b/

Bill Freeman
Associate Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
bill.freeman@ahtins.com
LinkedIn: 
https://www.linkedin.com/in/bill-
freeman-cebs-a1ab625/

Stephanie Hall
Associate Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Stephanie.hall@rbabenefits.com
LinkedIn: 
https://www.linkedin.com/in/stephanie-
hall-75a99a178/

Paul Van Brunt
Associate Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Paul.vanbrunt@bks-partners.com
LinkedIn: 
https://www.linkedin.com/in/paul-van-
brunt-a1297326/

Jason N. Sheffield
National Director of Compliance
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Jason.Sheffield@baldwinriskpartners.com
Linked In: 
https://www.linkedin.com/in/jason-
sheffield-j-d-47691080/

Natashia Wright
Compliance & Technology Integration
Manager
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
Natashia.wright@insgroup.net
Linked In: https://www.linkedin.com/
in/natashia-goudeau-wright-822a4923/

Richard Asensio
Director
The Baldwin Regulatory Compliance 
Collaborative
Baldwin Risk Partners 
richard.asensio@burnhambenefits.com
Linked In: 
https://www.linkedin.com/in/richard-
asensio-183ab112/
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Jason N. Sheffield, J.D.
National Director of Compliance
The Baldwin Regulatory Compliance Collaborative 
Baldwin Risk Partners
Telephone: 404.662.7247

Jason.Sheffield@baldwinriskpartners.com;

https://www.linkedin.com/in/jason-sheffield-j-d-
47691080/

Nicole Negvesky, GBDS
National Managing Director
Employee Benefits Group | Baldwin Risk Partners
Telephone: 813.515.0954 | Mobile: 571.264.6050

Nicole.Negvesky@baldwinriskpartners.com

https://www.linkedin.com/in/nicole-negvesky-
357bb2a/
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About BRP

BRP is an award-winning, entrepreneur-led, and inspired insurance 
distribution holding company delivering solutions that give our clients the 
peace of mind to pursue their purpose, passion, and dreams. Our family 
of firms’ best-in-class resources and diverse portfolio of services are 
innovating the industry by taking a holistic and tailored approach to 
insurance and risk management.

Our vision and purpose currently reach 3,300+ colleagues and 1.2+ 
million clients throughout the nation. Our growth path includes geographic 
representation across the U.S., expanded value propositions, and new 
lines of insurance to meet the needs of evolving lifestyles and business 
risks.


